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1-Decentializtion and Delegation
2- Prioritige / Group
3

Utilize HR Capitalize

4- Time / Task

1

Effeciency

2- Effectiveness

3- Excellence

4- Empoverment

5

Energize

6- Equity

7- Entrepreneuring
8- Expansion

9- Engagement

10- Enabling others
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1- Process view
2- Long Term view

3- External / Internal

4

Identity vs expansion

5- Value vs Result
6- New HR vs Old HR
7- Old systems vs New Systems

=27

8- Adaptative

9- Aggression

10- Systems

11- Policies

12- End vs means

13- Long vs short



5
K s fls el
o F
gz
J_H
J_ ot

Lo Mg

Y

o) oA
L I ]

T Ay vy I S |
P T FR VS A P T T
Bandage_d%;d/;, B U S e

e OIS
il

N O R RO TR 1
S LT KU
Mdﬁﬁfnuﬂ; /’7!_

ce Gl e i ppan
Gt

tire i Lz
éﬁb/_yf_zﬁ’;

_ A S

S
‘}Jﬂ & by
=2 g]nd]

091/ ¥ty s s

&

3
¢
{

|
(@) £ w N

oY
,/lf/du;l;? -
1- Trust
2- Clear
3
4

Bandage

Responded

(@)
1

Preffered Conclusion

- Contact --- Network
- Trust --- Transparancy

- Enables - Energy
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1- Vision

2- Mission
3- Objective
4- Goals
5- Strategy
6- Plans
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